U S. ARW SECURI TY ASSI STANCE COMVAND
5001 ElI SENHONER AVENUE
ALEXANDRI A, VIRG NIA 22333-0001

USASAC POLI CY STATEMENT NUMBER: 103.7

SUBJECT. Presidential Managenment Intern (PM)
POLI CY:

1. A witten request for central-funding for a PM nust be
submtted by the USASAC PM Coordi nator (one year in advance of
the PM final selection process) to the Deputy Chief of Staff for
Personnel, ATTN. AMCPE-CC, U. S. Arny Materiel Command. (Exam
ple: the request for a 1995 PM nust be submtted 1 January -

31 March 1994). The request should state that training of a PM
can begin imedi ately after selection and the Command wi |l pl ace
the PM into an authorized position upon conpletion of the
program

2. The selection process begins once PM finalists are announced
(usually March of each year). Current and forner PMs w |
review all the applications according to the followng criteria:

a. Interest in the Defense Departnent.
b. WIIlingness to travel.
c. Interest in International Affairs or Business.

3. Interviews will be conducted by a panel chaired by the AMSAC
PM Coordinator, the current PM, former PMs, and a Division
Chi ef.

4. During the interview process, candidates will be given a
description of the USASAC PM Program Generally this wll

i nclude a year within USASAC including rotations to regional and
functional offices, as well as brief rotations (2-3 weeks) to
DALO SAC, DSAA, New Cunberl and, an overseas trip, where
applicable, and DFAS. After interview ng the applicants, the
USASAC PM Coordi nator determ nes the top three candi dates. The
position is offered to the top candidate; if he/she declines, the
position is then offered to the second sel ectee, etc.

5. Internships are for a two year period. At the conpletion of
the internship, the intern is offered a position in USASAC as a



Logi stics Managenent Specialist, GS-0346-12.

6. Interns will be permtted and encouraged to attend PM

rel ated career devel opnent activities in accordance with PMP
gui delines. These activities will be coordinated with the PM
Coor di nat or.

7. During any given FY, if centralized funding is not avail abl e,
USASAC wi | | not participate in the PM program

DI SCUSSI ON:

1. The PM Programbrings interns with graduate degrees into the
Federal Service for a period of two years with the intention of

converting to career status upon conpletion of their internship.
During their internship candidates are fully enpl oyed and

af forded the opportunity to experience a wi de variety of Federa

of fices through a rotation system They gain exposure to entry

| evel managerial functions and observe senior managers. A |ist

of applicants is discussed with the USASAC PM Coordi nat or and

interviews are arranged for consensus candi dates. The interview

period | asts approxi nately two weeks.

2. The goal of the internship is to groom candi dates for senior
managemnment positions in Government service. Interns are given as
many chances as possible to observe senior managers in action

t hrough special projects, attendance at neetings, etc. The
USASAC Commander and Deputy constitute the USASAC intern's senior
managenent .

3. Anintern will normally be appointed as a GS-9 Logistics
Managenent Specialist with a report date in Septenber. At the
end of the first year the intern is promoted to a GS-11. The
second year of the programis spent in 2-3 rotations outside
USASAC. This normally includes Ofice of the Secretary of

Def ense, State Departnent, and/or Capitol Hll, but a rotation
program can be tailored to the interest of the intern, with the
agreenent of the USASAC PM Coordi nat or
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